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EQUALITY PROTOCOL

For the Board of Directors of AIR INDUSTRIE THERMIQUE ESPANA S.L., a key objective is the creation of an atmosphere of equality and respect among the
company's employees and collaborators. Likewise, it seeks to prevent any unlawful conduct or behavior that goes against the company's philosophy, principles,
and code of ethics, which have been essential elements in its operations. Although the company is not legally required to have an equality plan due to having
fewer than 50 employees, AITESA, in line with its commitment to non-discrimination, equal opportunities, the promotion and protection of employee safety,
and the prevention of any situation of harassment or degrading treatment, agreed through its Board of Directors in a session held on May 8, 2024 to
unanimously approve a series of general principles, detailed as follows:

EQUALITY IN HIRING

The company is committed to ensuring equal access to employment for all employees and/or potential candidates, by implementing an HR policy based on
the principles of equality, non-discrimination, and respect for workers.

PROHIBITION OF DISCRIMINATION AND HARASSMENT PREVENTION

The company is committed to actively promoting and fostering an inclusive and respectful work environment, in full compliance with current legislation regarding
the prevention of gender discrimination and sexual harassment.

PROTECTION OF EQUAL TREATMENT BETWEEN MEN AND WOMEN

The company pledges to eliminate any form of discrimination that may affect its employees, and commits to the implementation of positive measures to prevent
potential harassment situations within the company.

PROMOTION OF EMPLOYEE PROFESSIONAL DEVELOPMENT

The company will seek, to the extent possible, to promote the professional development of its employees by providing them with the necessary knowledge
and training to perform their duties effectively and to grow within the organization.

WORK-LIFE BALANCE

One of the guiding principles of the company's HR policy will be the active promotion of measures to help employees balance their professional and personal
lives, to the extent possible and in line with the nature of their roles.



